
• 27 days annual leave rising to  
30 days after 3 years’ service 
and 32 days after 5 years’ 
service plus bank holidays.

• 4 closure days between 
Christmas and New year. 

• 2 days paid leave each year  
for volunteering activities

Staff benefits

• Interest free season ticket  
loans after 6 months.

• Staff benefit fund loan scheme

• ‘learn for you’ – claim £75 each 
year tax free towards hobbies 
and activities outside of work.

• Funding support for continuing 
development, up to 2/3 of 
course costs paid with the 
remaining funded through an 
interest free loan recovered 
through monthly pay. 

• Generous pension scheme  
(USS or SAUL depending  
on role).

• Salary sacrifice Cyclescheme.

• Salary progression plans.

• a £45 contribution every two 
years towards eye tests and 
the purchase of glasses where 
required.

Leave Financial  
wellbeing

• Access to 24 hour 7 day a 
week Employee Assistant 
Programme which extends 
access to close family.

• Virtual Medical Care – 24 hour 
access to GP consultations.

• Mental Health First Aiders.

• Staff network groups.

Well 
being

• Hybrid Working policy –  
40% of time averaged over a 
month to be spent in the office 
or meeting face to face with 
stakeholders, allowing 60% of 
time to be worked from home.

• Support for homeworking  
set up.

Home  
working

• Tea/coffee/milk provided for 
refreshments.

• Kitchens available in all offices 
with access to fridges and 
microwaves.

• Shower facilities available 
(London and Cardiff).

• Cycle storage facilities.

Our office  
facilities

• Charity worker discounts.

• Apple hardware discount 
scheme.

• Access to Able Futures for 
mental wellbeing support.

External 
schemes


